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Bridges Selected
as Richmond Rep.

Danny Yates
Jabberwock Staff Reporter

Superintendents and board members
from MLWGS’ 11 localities welcomed a
new member at yesterday’s monthly
Regional Board meeting.

New to the table
is Richmond repre-
sentative Ms. Kim i
Bridges (parent of an
8" grade MLWGS
hopeful) of Rich-
mond’s first district.

On Wednesday, Richmond Chairman
Ms. Chandra Smith named Ms. Bridges
as the city’s new representative to the
MLWGS Regional Board.

Before Ms. Bridges was selected,
second district board member Ms. Kim
Gray, an Appomattox Governor’s
School parent, and eighth district board
member Ms. Dawn Page, a former
MLWGS guidance counselor, were in-
terested in the position. According to
MLWGS Director Mr. Doug Hunt, most
board members usually have some per-
sonal connection to the school.

“l have expressed an interest and
would like to be the representative. As
you know, Ms. Page and others have
also shown an interest,” said Ms. Gray,
before Ms. Bridges’ appointment was
made public.

“We all put in requests and are defi-
nitely supporters of the Governor’s
School,” said Ms. Gray.

Kim Bridges (above), Kim Gray
(left) and Dawn Page (right) were all
contenders to represent Richmond.

Diversity Study Creeps Along

Study “moving, but not
swiftly,” says Mr. Hunt.

Charles Condro
Jabberwock Staff Reporter

The Admissions Process Review at
MLWGS is trudging on, and it is now
reaching the next stage in its progress.

In what is now the ninth month
since the consultants were awarded the
job, the group is now shifting to the in-
terview phase of the study.

The team of consultants consists of a
group of U.Va professors who are work-
ing independently from the university.
The first step they took was to send
questionnaires to the Gifted Coordina-
tors of each county that participates in
MLWGS. The group is now using the
information they have gathered to help
them in their interviews.

“We...have developed interview
protocols and we are in the process of
setting up interviews,” said Ms. Carolyn
Callahan, one of the consultants and a
professor at the Curry School of Educa-
tion at U.Va.

“They are in the process of making
contacts,” said Director Mr. Doug Hunt.
“They are now breaking it [the MLWGS
community] up into components.”

The consultants are now creating
subsets of the community to identify the
needs of each group.

Some of the subsets will be: stu-
dents, parents, alumni, minorities and
students who got into MLWGS but
opted to attend a different school.

In order to interview all of these peo-
ple, the consultants plan on mailing
questionnaires to the individuals.

“They have asked us to send some
letters out to the parents. | am not sure if
that is our responsibility,” said Mr.
Hunt. “That is a simple minor thing
though.”

The consultants have not yet been in
direct contact with students, parents or

other members of the MLWGS commu-
nity. This time lapse from the beginning
of the study until now has been a cause
of concern for several members of the
MLWGS community.

“l think they should have started this
earlier,” said Neil Pathak (*11).

“I am wondering what else they
are doing,” said Jerry Carlson
(’09). “I understand that they
have other things to do, but we

are paying them.”

“l am wondering what else they are
doing,” said Jerry Carlson (’09). “I un-
derstand that they have other things to
do, but we are paying them.”

The members of consultant group,
along with members of the entire Rich-
mond community, feel that despite de-
lays, this study is well worth the wait.

“The study is important because it is
of value to key stakeholders in ensuring
that...MLWGS and the feeder school
divisions [are] doing all they can to en-
sure a fair and unbiased identification
process,” said Ms. Callahan.

Others, however, feel that the study
is not necessary to begin with.

“If they knew how all of the minori-
ties here felt, they would not even be
here,” said Karlene Cox (’10). “Within
the U.S. we are a minority, so it does not
matter that we are minorities here.”
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New Year, Same Problems

From the MLWGS Board Room to City Hall to the Vir-
ginia Legislature, 2009 is shaping up to be a difficult year.

MLWGS — Minimal Progress From Diversity

Consultant and Director’s Search.

Yesterday, the Regional Board held its first meeting of the
New Year. Board Chairman lvan Mattox led his colleagues in
discussion on a whole host of issues, but the board carefully
skirted any in-depth discussion of the school’s most two contro-
versial issues, the director’s search and the diversity study.

While there was a cursory announcement about the status of
the MLWGS diversity study, it was only the first such update
since September. As we all know, a $70,000 contract was
awarded last year to four U.Va education professors.

In the coming months, Doctors Brighton, Callahan, Davis and
Moon are slated to deliver their high-priced advice to the Re-
gional Board. But as of now, these diversity consultants know
practically nothing about our school’s admission’s process.

The professors failed to attend even one of this fall’s thirty
middle school recruiting events. Mr. Charles’s advice on this
issue is ten times more valuable than any diversity consultant —
and his suggestions are free.

As well as being tight-lipped about the diversity study,
MLWGS leadership have dragged with the director’s search. Un-
til yesterday, very few details were shared about the “hunt for Mr.
Hunt’s replacement.” Even the information given at Thursday’s
meeting was ambiguous. We do know now that approximately
thirty candidates from *“Virginia and across the country” have
applied for the position, but no specifics were available.

It would be interesting to know the names of local candidates,
and possibly, whether any current MLWGS faculty or board
members have applied. Without substantial community involve-
ment, consequences of the director’s search may be disastrous.

Locally — New Richmond Mayor and School

Board Bring Change to City, But Is It Too Late?

Last Saturday, new Richmond Mayor Dwight C. Jones deliv-
ered his inaugural address to an overflowing, exuberant audience.

From Jones’ remarks, it looks like the next four years could
be a time of revitalization and repair for our city. One promising
aspect is the new mayor’s pledge to work closely with Rich-
mond’s practically brand-new school board.

In November, five new members were elected to the city’s
school board. Essentially this was a mandate from voters for
change and overhaul in our school system. Hopefully these new
board members will make good on their electoral promises.

This Monday, the MLWGS baseball team met for a pre-
season planning session. The team practices on a dilapidated city-
owned field adjacent to Richmond’s Clark Springs Elementary
School. On Monday, the team voted to play this season’s “home
games” at away locations, since the quality of the field is so poor.

Facilities are just one small part of any school system. But
they are a critically important tool in keeping students, parents
and teachers energized and working hard. Let’s hope some sim-
ple things like cleaning up the Clark Springs ball field are seri-
ously considered when the Richmond School Board gets to work.
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Statewide — Budget Crisis and Partisan Legisla-

ture Don’t Bode Well for Our Commonwealth.

More than a hundred basketball fans donned their Green
Machine t-shirts and packed into the gym on Wednesday night
to witness a blowout 63-33 MLWGS victory. However, one
regular fan was missing from the crowd.

Governor Kaine was not watching the Maggie Walker boys
battle Appomattox on the basketball court. Instead, he was de-
livering his annual State of the Commonwealth address.
Kaine’s speech was well-crafted and expertly delivered, but the
Governor’s oratory skills were not enough to hide the stark
truth that Virginia is facing a full-blown budget crisis.

At the moment, the state is looking at some huge cuts in
education funding. As Kaine so truthfully admitted, “it’s never
easy to make cuts to schools.” Unfortunately, MLWGS is at
risk of being hit doubly hard.

The best possible scenario would be an $80,000 shortfall.
Yet this figure was developed without even calculating the pos-
sible reduction in funds from our home divisions.

Alas, times are tough. But, as Gandhi once said, “the future
depends on what we do in the present.” Unless the MLWGS
community takes direct action today to deal with these chal-
lenges, we may as well just reprint this very same editorial in
the first Jabberwock of 2010.



The MLWGS Jabberwock, page 3

—Opinion—

Friday, January 16, 2009

High Standards

Upim'an

By Logan Ferrell (’11)

The jubilee that has accompanied the
coming of the inauguration has been
tempered in these last few weeks by the
continuing coverage of the corruption of
Illinois Governor Rod Blagojevich. This
event refocused the spotlight on the
dark side of American politics, premedi-
tated corruption which betrays the trust
of the people.

Concern over the rationalized abuse
of power by an office holder evokes an
even more disturbing question; what
could we expect of public officials who
do wrong because they aren’t thinking
clearly?

Over the past several months, de-
bates have been raging at the local and

state level in West Virginia on whether
public school teachers should be sub-
jected to random drug testing. It is a
debate which is just as relevant here in
Virginia as anywhere else.

However, in my view, it is an issue
which transcends the teaching profession
and in truth can be applied to every form
of public service or government worker.

As | see it, the government “of the
people, by the people, and for the peo-
ple,” should be left in the hands of those
willing to devote their careers and time
to protecting the sanctity of such a pas-
sage.

Our government should be the em-
ployer of men and women who come to
work wanting to serve, help, and protect
the average citizen. This means all those
from the teachers of Kanawha County,
West Virginia to the lowest receptionist
at the Department of the Interior.

We should set the highest standards

possible; we should strive to ensure that
government, at any level, is run by de-
voted professionals. It seems to me that
a goal such as this necessitates a policy
based in preemptive measures.

Future contracts for positions like
that of teachers should include the clear
definition of testing as a regular process,
rather than as a reactionary policy based
in single cases. To set the bar and main-
tain it, testing must be random; it is the
only real way to preempt the problem
rather than merely reduce it.

It is indeed a frightening spectacle,
the idea of a drug addict in a position as
crucial to our society as that of a teacher
in the classroom or a policeman on our
streets.

To hope that addicts will not apply,
and treat the occasional case; is not
enough to protect the role of public ser-
vice. Only if we take the necessary steps
now, can we secure a future governed by
those who have the people’s best interest

A Better

Upim'an

By Elsa Schultze (’10)

Drug tests for teachers are a nice
idea. After all, who wants children
taught by depraved drug addicts? But
testing teachers for drug use is a red her-
ring. It's a way of appearing to protect
the welfare of students while ignoring
much more glaring problems in educa-
tion. If a teacher is doing drugs and no
one can tell, while that may be undesir-
able, that's private business. The real
problem is that it's almost impossible to
fire a teacher who acts crazy or is just
bad.

In the world of teaching, tenure
makes it extremely difficult to fire a
teacher, despite consistently bad reviews

or under-achieving students. We've all
had those bad teachers, and statistically,
very few of them were likely to be on
drugs. Nationwide, only 4% of teachers
use drugs, less than half of the average
for all professions. Drug testing is
unlikely to uncover substantial problems
while incurring a substantial cost.

A teacher using drugs is likely to
have erratic behavior and commit other
crimes, such as distribution. The other
crimes are easy enough to catch and
there are plenty of procedures in place to
dismiss a teacher who has been con-
victed of a crime.

Teachers who are not convicted of
crimes are likely to have such normal
behavior that they can function in every-
day society, making them no different
from people with other issues who have
learned to function. But teachers who
have erratic or unsatisfactory behavior

wWay

are much more common that the inci-
dence of drug use. There is little that
can be done about those teachers, who
do not teach their subjects well or pro-
vide a hostile learning environ-
ment. These teachers hurt the school
system in a much more subtle way, by
undermining confidence in education
and the reputation of all teachers.

It is time to create a system to elimi-
nate the dead weight from education,
which will require school administrators
to be less concerned with the perceived
impact of a program, and more con-
cerned with the actual impact.

A better way for school districts to
protect education would be to weed out
teachers who are ineffective or act as if
they are on drugs, rather than try stab-
bing in the dark to weed out a tiny ma-
jority who do abuse drugs at an ineffi-
cient cost to the taxpayer.






